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WHY INSPIRE?

Char SiTed and practice i delivering need based THH sclution o our elients with the
'I’Ii[:hc'Fl standards mapadity anmrcments while SO, aining, and recruiting and placement of joeal
candidates withitime Bound efficiency that's alsocost effective. We atrargrly belianse that aus genwth is Eronly
propochonal b e growth of care clicots, partners and employees and inapired b our motko™ _aoperation
for Creation”™. '|'-:_1'|'||;1'|'.,"i11|:‘r are the benefils thal eI OYEES £aT) En:in while recructing with [NSPIEE; Diverse
1R Solsation for Diverse Industry Beguiremoents

Technelogy and nwyvation b eosured thotindustries keep reinvenling themselves ta stay com petitiveand
relevant. Skills associaled with iraditional jobs keepr changing. newer job prafiles emespe and Fecribment
andd staffiryg pets all the more challenggmgg and soowe have constantly realigned and nonvemted ourzelves
o keep up wilh the HE demands and have succeaslally served o wide spectrum of industriea Chr Data
Bark sl espertise vniguely positons us o provide recoaitment solution for the Tollowing divernse und
spedialized industrics:

Quality Assurance

Eigght Candidates far the Right job is Croaal for the '|::-:|_||:_:|_1,1_4_-ti_v:i_l:}-' amcd H'rf_'u'.'m'l:h of our clisnt and o ensure
this we fallow highest standards of procedures and practices that is streamlined right Frorm fhe bopping
through identification of the HR neals of our chiens and fadlitofing the placement through Sourcing,
Soreening and Recruitment of ideal candidates with bound efficiency.

Ethics

We Believe and Practice ethical conduct of buginess that is reflected through faimess and transparency

I oy proscedures bath for the clicnms and the jub seekers. Through our ethical conduct of our business we
aim to grow and make credible cantribution in the growith of our clients, unemploved youth in Mepal and
Lthie sowiely,

People

Cur Employees are the Driving force behind our growth. We have remarkably trained, mlented and
dedicate team who ensure Lhat all nure clients aed partoers Py thus Dot |._l.-:'|_ﬂri{=|'|-:"$ i acld ez ng Lheir Hr
Faersds,

Cost Effectiveness

W have been delivering HR Services 1o our clients thit is not of highest standacds oo gualicy assaance
baal also cost effective. We ensure that both our clienls and candidates pel a maxirmam remrm on their
investments. Char elreamlingd recenil aperations amiguely poesition s to offer a cost advantage to hoth
clienis as wisll a8 candidates,



Message from the Team

Chairman

Devi Prasad Kafle
chairman@inspireintl.com.np

Dear Clients, Greetings from all of us at Inspire
International  Employment Pvl. Lid! AL Inspire
International  Employment Pvt. Lid., there iz a
simple phiosophy at work, clents are not our
audience, bul our success parners. And in their
growth, lies our growth. So wherever they are,
Mepal or aboard, we are always in search of
opportunities thal will make them succeed n their
respective professions. In continuation of this
phicsophy, we at Inspire Intermational Employment
Pvt. Lid., nepal's leading government recognized
recruiting organization, take great delight in helping
the clients achweve what they seek. As thoughl
leaders, we know, “job satisfaction for working
people can only come if there |s a right person for
the right job®. Ouwr commitment towards this
viewpoint has resulled into high-level satisftaction
for both customers and job seekers. Which enabile
thousands of job seekers from across nepal 1o find
a job abroad. What's more, our ultra-modem office,
our well-qualified team, our extensive database of
professionats and our smart selection criteria, all
conlribute t© make us best in the recruitment
incustry. Reason why our customers share a pride
o be associated with us, they know we will provide
them with only the right people for the required
assignment, whatever the constraint. Lasily, i would
like to take this opportunity to extend my good
wiches to our esteemed employers and job seekers
who have helped us reach where we can rub
shoulders with the who's who of the industry. | am
alzso grateful to all my team members, because
without them this feat wowld not hawve Deen
possible. Hope you all will continue 1o support us in
our passion o change worlds.

Managing Director

Madan Khatiwada
md@inspireintl.com.np

Warm salutaticn from the Kingdom of Himalayan
Land, Mepal. First of all | am very thankiul 1o all who
are showing Interest 10 business with us Inspire
International Employment Pyl Lid. uphold the
principles of Integrity, Cuality Service, Indusiry,
Creativity and Professionalism  for our Chents.
Everyone knows that durng the past two decades
there has been a growing awareness, in all
economies developed and or developing one, of the
benefits of a more professional approach to the
organization of people Human Resouwrces at work,
largely due 1o the impact of economic depression.
Even, the companies which did exceedingly well
during the boom period, have now started 1o
recognize the benefits of increased efficiency, in all
ol their operational areas in order that they may
continue o grow - of even survive, and such
efficiency has to be achieved by or through people.
Hence it's only possible o have the right type of
manpower at a right price and right on time. We're
always prepared 1o accept such challenges by
integrating each and every type of activities
involved in the placement job and bringing them
under one Umbrelta. | hope once you try 1o see our
service as mentioned above. Looking forward 1o
Service you in near future.



Available Categories

Civil Engineering/Construction

Project Manager/ Supervisor

Civil Enginner/Electrical Enginner/
Mechanical Enginner/Computer Engineer
Oversear/JUnior Engineer/Safety Officer/
Quality Surveyor

Draft Man

Electrician / A/lc mechanic/

Mechanic / Plumber / Carpenter / Painter
Plant Techincian

Materials & Concrete Technician

Duet technician & many more.

Foremen - Civil / Electrical / Plumbing / Carpentry
Masonry / Scaffolding / Steel Fixing
Heavy Equipment Operators - Excavator
Loader / Dozer / Crane / Grader/Roller
Heavy Driver / Light Driver

Scaffolder / Steel Fixer

Carpenter - shuttering / Finisshing
Mason - Tile / Block / Plaster / Marble
Painter - Spray / Roller

Helper / Production Operators / Labours
Tailor Master Cutting / Sewing

Tailors

Embroidery

Bead works / Needle works etc.

Hospitality Sector

F & B, House keeping Manager / Supervisor
Hotel / Restaurant / Bar manager

Chef de-parties & Sous Chef

Pastry man / Baker Confectioners

Front Officer / Secretary / Business Centre
Cook / Commis / Chef

Kitchen Stewards / Waiters / Waitress
Hostess Maintenance personnel

Cashier / Accounts Assistants

Income auditors

Credit Supervisors

Bell Boys/Room Attendants / House Keeping Staff




Available Categories
*

Service Sector

Manager

Sales Executive /Sales Supervisor
Accountant / Cashier / Sales man / Sales Lady
Chartered Account

Accountant

Assistant Accountant

Computer Operator

Receptionist

Storekeeper

Teacher

Barber

Beautician

Massage Boy / Girl

Care Giver / Housemaid

Sweeper / Cleaner

Watch Man / Security Guard / Body Guard
Security Officer / Supervisor

HospitalSector

Doctors / Radiologist / Physiotherapist
Staff Nurse

Male /Female laboratory Technician
Male /Female x-Ray Technician
Maintenance Technician

Midwifery / Caregiver /Baby sitter
Male/ Female General Cleaner

Automobile Sector
Hydraulic Mechanic
Diesel Mechanic

Petrol Mechanic
Welder / Dented / Painter
Vehicle Electrician etc.

IT& Telecom Sector

Computer / System / Electronics &
Networking Engineer

IT & Telecom Support Technician
Optical Fiber / Installation Technical
Calls Center staff

Web Designing /Hosting Technican




Terms & Conditions
B

The terms and condibion are based on the Forvign Emplovment Act of
MWepal will be Accondingly;

1

2

Final intervicw of the selected candidate would be carried ontwithin
1n :];—1}-‘:—; after RE{'HEIJf i +F nT'[gmal documents from Ehe empln:u}ra:r.

Arrangement for deployment of candidate would be made within
15 davs after Receipt of visa copy except U the visa is not NECessary
to endorse in the passporl. I The wisa endorsement is required il
will take al least 45 days.

Free replacerment would be made with now workers if any worker
15 Fonnd unqualified For the assigned work within 90 days afler he/
she assumes 1the jolbs.

The company o contract should clearly mention the salary of a
warker and other Facilities mentioned under clanse 5,

A5 per the Nepalese government's directives, the emplover
cormpany should offer Fellowing facilitics 20 the workers in written
Contract.

A Sa[ur}f

b.  Accommodation
. Food

d. Transportation

e,  Medical Facilities
{. TInsurance

Work Hours-B hours per day six days a week

=

Annuz] leave

=
i

Residence permil

Conbract oo
LANUNELT 0 HNS



Recruitment Procedure

The Fal Lo i dewenmenta d Lrll-.-' atbested by the concerned aulhoritios are requesied From tha employers:

Demand Letter:

A formal letter ssued by she enplover addressing Inspive Tnternitional Emplovment Put, 1 /i

v : [ : B k b £d. with
ull details of the job calegorices, number of worker, rnanthly salary, cantract perio, working Funrey
and all othwr facilities like foad, accommuodatiom medical and air passage,

“lo be attestod by Chamber of Commerce & Mepalose Embassy.

Power OFf Attorney

Adetter issued by e coaplover author itz Insnire Inleroaticral Emplayment Pet Ltd., to acl an
belilf of the employer in rectuiting, the recuired nurmbers of workers and to carey out all necessary
tormalitics relative with the respective FEmbasey and the related agencies of fhe pvernmest of
Mepal.

* Tobe attested by Chamber ol Commerce # Nepalese Cmbassy,
Employment Contract

Ihis aprecment 15 made Tetweer the company (Fmslover) and 1he Ceplayee un the compara’s
Letterhead stating clearly and precisely all terms and congitions reganding manpower supply from

MNepal.
Consular Letter

This letler 1s issued by the cmplayer acddreszirg, he Corsulate Ceneral of the respective Firibisey
intimating him of appaintment of Inspiee International Cmployment Pvt. Lid.as the lawful Agent of
e emplovers their authorization o act an behalf of the employer and o carcy vot all visa formlities
with the embassy with particular viza, ‘17e consular leller i applicable for rocreitment af ol
kingdom of Saudi Arabia,

Guarantee Letter

A fommer letter EIL'II.']I'F'%]]IE to [irsctor SGeneral, "'.-Iinislr:-,r of labour & |.|'-=-|’|5F."kll| ]".-'Ii.Ll'.Hg{.'[:Et'I'.t,-
Cepartment af labour, Mew Baneehwear, Kathmandu Nupal, Fromis g that the worker will worls in
the country which is mentioned in the Demard Letter, aned thaey will ot be senr! Lo wark inany ofler
Country,

Agency contract Paper

This agreements is made hetween Irspire International Emplovment Fet, Lesloand the Gmplover
Company an the Emplover Company's latter Tead slating clearly amd precisely all terms and
conditions regarding recruilment manpawer from Me il

Mote: Demand letter and powear of atteroey should be attested by the chiunber af commerce of
Mepalese embassy ,



Recruitment Process
__ﬁ

1 gitested cripine] papers are rn,e.1d.u available belore ij{lt(.‘l_".-"i-‘.‘_ ]-.:m.:c;;-_.-in::,, we dont need ‘o n-z!}: i
‘ocal agent. This is alneed &l F'F-‘-‘-'It']ﬂl'l?. 1."Fﬂ| A llalb'bl'-'-.‘l'r'f: RIS o FI'I}J__'I]I::I_'.-'IT.FTIl. seekor: .ba!-:p.n un
o corrtry's labourt Act. D e begiuing, o wsed b r'|c'r|::~Ll__z.4_* var ow officia |1¢:-tw.;-.1-L and Tepicnal
duske for sourcing, but we den't hive to mobilice them now, Tvery day, hun L"-_Tﬂ'l-; ol youlhs come Lo our
company for wverseas employment. And, some people apply thraugh ciail with their bio data and work
.:xpc'r.u_-::-re. We store them on our databank fer lulure purpose,

Rasically, we sclect manpoce theeuth tests and other lechniques. I s pecial manpuower witl speciiic
EZ".I';"'.I.'t'l:'I.'E is need, we use our official nebwors located I dierens disusce,

Interview Process:

We mo through three intervismw tBchnicues to select or short dating of the candidales,

1. Video Conferencing: Thasis for  hose whe
are ton busy to come Lo Mepal for interyvicow
the candidates, We mark evory armangement
tae the inteview bebween employvers amd the
erapliyee through video couferecing,

2. Direct:ns ty employer's visit INepsal fur final

inIE'r'."jE'EJ.?.WE!LnadeJ.lnEEE&:iM}- preparations
for infervicw. We call short-listed camdidates
for the particular day. We call shorldicted .
Endidates [o: the particular day. We butve il
f-u]]_y' equipped AC rmoom and ofler mn-;‘l-n:m ik
facilities- romputer, lelephone, infemet, arid
Al it A irderriey, v

E:ri'.'.-'-.. B e e s T ———
‘!" On behalf of employer: Sometimes

Pur valisable oljcqes Five us 1]l anthorily to

ot S

MANBMYEr vonsullant for ertire selaction
Procedures, In syh, o CACTY out interviewn _
-. 3?-;::2;“ el employver abraad and make all E
E: g arrangeermenls fo b i ]
B sty B L5 tir hn:anmpiln].-uu:mi -
.“'%'Hl';'u:.'..._.,'. i D : . - "-'\-: 4

e T n-:._'.fin."- L -___-: o .



Recruitment Process
__ﬁ

Trade Test for Skilled Workers:

making 2 linal Ther comes trule est, We fnom
a selection committee  Before making  final
ducisioms tor appointment.

The selection committee before making & final
Decizsions  Tor appiantment, The  selechon
comruiter  includes  ropresentalives  From
different department i e conpany. The
sclection Comunittee carrics our s<lls est of all
skilled] Manpower in 1he conceroed discipline.
Only thase in e Concerned by the selaction
comnimibies: are selected o overieas vonplovesent

Medical Checkup:

All shert werkers ane senb to government
Appenved hospital or clinic loe foll medical
Lramnination and check up, Only afer Lheir
Medical Fioess for emplovment i conlinmed,
T'|'I'E'-:|-' wll T I:.']i;b".ib[E ta Ei.ng Lk |."'1|l|]_-:_1'=,-:_nun|_'
CoTLbracl

Travel Arrangement:

The trivve. arrangument & the Bnal procedore,
Alter pelting visas of selevted candidates, we
o trivvel Arrangemment. Lhis I= alan inelodes
handling oner all _ L'ha
doecuments arinieal  posspork, air tickel and
government's spproval Letter, o Lhe prooyer
bofers departure. We Irained theem an all., The
travelling procedures until they seach their
clestimatinns.




Client Lists
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